IMICFAKLAND UNIFIED SCHOOL DISTRICT

Board of Trastees
Gabriel McCurtis

Marin Ortega, Jr. Superintendent
David Arguelio
Kaye Breyer
Rey Deleon
Marlin {saacs
SPECIAL MEETING
June 30, 2009
BOARD MEETING PLACE
District Office
601 Second St
Conference Room
McFarland, CA 93250
L Call to Order ' 4:00 p.m.

II. Rl Call and Establishment of Quorum
III.  Pledge of Allegiance
IV.  Public Communication

The public may address the Board concerning items that are scheduled for discussion during
closed session only by completing the Community Input Request Form provided on the table at
the entrance to the meeting room and submitting the fortn to the Executive Assistant prior to the
Board adjourning to closed session.

V. Closed Session .
A. Public Employee Discipline, Dismissal/Release {G.C.54957}
B.  Conference with Labor Negotiator {G.C.54957.6}
* . Employee Organizations: MTA and CSEA
»  Labor Negotiator: Kim McManaman

V1.  Open Session

VII. Report of Closed Session
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IX.

VIII. Action items

A Revision and Approval of Agenda of June 30, 2009
Motion Second Ayes Nayes Abstam
Community Input

The public may address, the Board regarding general school district matters. This is an
opportunity for any member of the public to address the Board on matters pertaining to the
school district that are not listed on the agenda. For items on the Agenda, the public will have an
opportunity to address the Board when that item is acted upon. Unless otherwise determined by
the Board, each person is limited to 3 (three) minutes. If a large number wish to speak on a
specific item, there is a limit of 20 minutes total input on any item.

New Buginess

A Approval of Salary Adjustment for Classified & Certificated Management for 2009-

2010. : .

Classified and certificated management are non-represented and do not belong to a
bargaining unit. The governing board must take action to implement reductions in salary
and subsequent notice must be given to those employees. It is recommended that the
board give approval to freeze the salaries of classified and certificated management at
their 08/09 salary placement. Approval is requested.

Motion Second Ayes Nayes Abstain

B. Approval of Salary Adjustment for Confidential Employees for 2009-2010.

Confidential employees are non-represented and do not belong to a bargaining unit. The
governing board must take action to implement reductions in salary and subsequent
notice must be given to those employees. It is recommended that the board approve
seven furlough days for confidential employees, four vacation days and three local
holidays. Approval is requested. '

Motion Second Ayes Nayes - Abstain
Adjournment
Motion Second Ayes Nayes Abstain
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